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General Surgery main information
Introduction to the Department

The General Surgery department at East Sussex Healthcare NHS Trust offers a high-quality, supportive, and trainee-focused training environment for doctors aspiring to develop a career in surgery. The department is recognized for its strong commitment to structured surgical training, excellent operative exposure, and genuine support for trainee development across all levels of training.

Clinical Work and Training Structure

Training within the department is centered on structured learning, graded responsibility, and close consultant supervision. Trainees are actively supported in developing both technical surgical skills and sound clinical decision-making.
Operative training is prioritized, with ample opportunities to gain hands-on experience in both elective and emergency general surgery. Consultants are highly supportive of trainee involvement in theatre and promote graded responsibility as skills progress.
The department has recently introduced robotic colorectal and upper gastrointestinal surgery. Trainees are encouraged to gain exposure to robotic platforms through observation, assisting, and supervised participation, providing valuable experience in advanced surgical techniques.

Rota

The rota is well-balanced, trainee-friendly, and designed to deliver high-quality training alongside service provision. On-call commitments provide meaningful exposure to acute general surgical presentations without being overwhelming.
On-call days are well supported, with two registrars covering the service (SAU and SDEC). This structure allows one registrar to manage the on-call bleep while the other has protected opportunities to scrub in for CEPOD cases, maximizing operative exposure.
Exposure to clinics and elective theatres is excellent. Trainees are supported to complete curriculum requirements, and there is flexibility within the rota to accommodate subspecialty training blocks. Study and exam leave are well supported, with a responsive rota management team facilitating shift swaps where needed.

Teaching and Audit Opportunities

The department delivers a strong, structured teaching programme aligned with the ISCP curriculum. There is a fortnightly journal club held on Tuesday afternoons, led by trainees with consultant support. This provides an excellent opportunity to develop skills in critical appraisal, evidence-based practice, and presentation.
Regular departmental teaching sessions take place on Thursday afternoons on a weekly or fortnightly basis. These sessions focus on core curriculum topics, exam preparation, and practical clinical decision-making, and are delivered by consultants, senior trainees, and allied specialties.
Audit and quality improvement are strongly encouraged. The department runs regular audit meetings, and trainees are supported to undertake both local and regional projects. Previous trainee projects have included regional audits and development of local clinical guidelines in collaboration with neighboring trusts, adding significant value to trainee portfolios.
Electives and Subspecialty Exposure
Trainees have excellent exposure to outpatient clinics and elective operating lists across general surgery subspecialties. The department supports focused subspecialty training, allowing trainees to progress their competencies while maintaining core general surgical skills.
Resources

Trainees have access to a wide range of high-quality educational and clinical resources, including:

• Royal College of Surgeons courses, webinars, guidance, and e-learning
• ClinicalKey
• UpToDate
• National clinical guidelines
• PubMed full-text articles
• Online surgical textbooks and reference materials

Department Culture

The General Surgery department is widely regarded as supportive, approachable, and trainee-friendly. Consultants are committed to education and provide regular feedback, mentorship, and career guidance. Trainees at all levels are well integrated into the team, with clear opportunities for progressive responsibility.
There is a strong emphasis on trainee wellbeing, with an open-door culture and recognition of the demands of surgical training. The department offers a high-volume, varied caseload, making it an excellent environment to develop both technical surgical skills and essential non-technical competencies such as leadership, communication, and teamwork.

















Trauma and Orthopedics main information

Introduction to the Department
The Trauma & Orthopedics department at East Sussex Healthcare NHS Trust provides a high‑quality training environment across Conquest Hospital and Eastbourne DGH. All trauma activity is now centralized at Conquest, while elective orthopedics continues on both sites, offering a balanced mix of emergency and planned care.
The department is committed to delivering structured teaching, hands-on experience, and a supportive learning culture for all junior doctors.

Clinical Work & Training Structure

Supervision & Support
Throughout the rotation, each doctor is supported by:
· A dedicated consultant supervisor
· A programme lead
· An educational supervisor
· A clinical supervisor
Training progression is monitored through:
· Observed practice
· Direct supervision
· Independent clinical work
· ePortfolio completion
· Attendance at teaching sessions and courses
The Medical Education Team works closely with the department to ensure all trainees meet their curriculum requirements.
Daily Trauma Meeting
A trauma meeting is held every morning at Conquest Hospital, reviewing all referrals from the previous 24 hours. This is a core learning opportunity where:
· Management plans are discussed
· Imaging is reviewed
· Juniors can ask questions
· Consultants provide teaching on decision-making

Rota Structure & On‑Call Work

Rota Overview
· SHO/FY2/CT rota: 1:14
· Trauma: Based entirely at Conquest Hospital
· Elective: Delivered at both Conquest and Eastbourne
· On‑call responsibilities:
· SHO holds the main trauma bleep
· Registrar provides on‑call support
· Consultants available for senior advice
Department Staffing
Based on the official ESHT information:
· Consultants across both sites cover all major subspecialties
· Middle grade rota includes registrars and associate specialists
· Elective pediatrics is not performed locally; visiting pediatric specialists support the service

Teaching and Audit Programme
Teaching alternates every third Monday of the month between:
1. Journal Club (6pm, Microsoft Teams)
· Organized by the registrar team
· Three research papers selected per session
· Papers circulated in advance
· Presentations delivered by registrars and resident doctors
· Group discussion on methodology, results, and clinical relevance
Purpose: To strengthen research appraisal skills and support evidence-based practice.
2. Clinical Case Conference (Trauma Meeting Room)
· Up to two complex patients invited per session
· A registrar performs history and examination
· The case is discussed by the full team
· Juniors gain hands-on examination experience and exposure to complex decision-making
3. T&O weekly teaching for FY1/FY2/CT
-Weekly teaching covers core Orthopedics topics including trauma assessment, fracture management, imaging interpretation and essential practical skills.
-Geriatrics sessions run weekly and focus on delirium, frailty, falls, polypharmacy and safe discharge planning, often delivered with MDT input.
-Both teaching programmes are curriculum aligned, portfolio friendly and designed to support progression for FY1, FY2 and CT trainees through regular supervised learning and case‑based discussions.
4. Quartey Audit meeting
-Regular audit and QIP meetings held every 3–4 months to review ongoing projects, monitor progress, and plan new quality initiatives.
-Department‑wide discussion of mortality and morbidity cases, focusing on learning points, system improvements, and safe clinical practice.
-Review of complaints, incidents, and patient feedback to identify themes and implement service improvements.
-Trainees present audit results, QIP updates, and M&M topics, supporting portfolio development and evidence for training progression.
-Collaborative, open forum encouraging all team members to contribute to learning, reflection, and continuous improvement within the department.
Purpose: To develop clinical reasoning, examination skills, and multidisciplinary discussion.

Elective & Fracture Clinics

Elective Clinics
· Spine clinics may require up to 6 weeks of shadowing
· After induction, registrars run their own elective lists
Fracture Clinics
· Not cancelled during induction
· Registrars are expected to run full fracture clinics from day one
· Provides excellent exposure to acute orthopedic assessment and management

Learning on the Job
On calls and ward shifts offer valuable learning opportunities:
· Discuss cases with seniors
· Learn structured decision-making
· Identify knowledge gaps
· Gain confidence in managing acute trauma

Recommended Online Resources

1. Orthobullets
A comprehensive resource summarizing trauma and orthopedic conditions, investigations, and management.
2. GIRFT Cauda Equina Algorithm
A practical tool for prioritizing spinal referrals during busy on‑calls.
Department Culture
The department promotes:
· A supportive, approachable atmosphere
· Strong consultant engagement in teaching
· Open discussion and collaborative learning

Urology main information

Introduction to the Department

The Urology Department at East Sussex Healthcare NHS Trust is a busy and dynamic District General Hospital–based service, offering an excellent training environment for aspiring surgeons. The unit provides high-volume general urology exposure while also acting as a tertiary referral Centre for urological cancers, allowing trainees to gain experience across the full spectrum of urological practice.
The department is based primarily at Eastbourne District General Hospital, located adjacent to the Urology Investigation Suite, with satellite outpatient clinics running at Conquest Hospital. This setup provides a varied clinical experience across sites.

Message from the Specialty Champion
The department is led educationally by Sarah Tang, Specialty Champion and Urology Educational Lead. She has been a Consultant Urologist for five years, with subspecialty expertise in prostate cancer diagnostics. Sarah has previously served as a Foundation Programme Director for three years and is currently an Educational Supervisor and Careers Lead at Eastbourne, bringing a strong educational focus to the department.
Our department prides itself on being trainee-centered, supportive, and clinically robust. Trainees are encouraged to take ownership of patients, develop leadership skills on the ward, and grow in confidence managing both general medical and urological conditions within a safe and well-supported environment.
Clinical Work and Training Structure

The Urology service is staffed by a large multidisciplinary team, including nine consultants, two autonomously practicing associate specialists, seven registrar-level doctors, one Core Surgical Trainee, seven FY2-level doctors, one FY1, and numerous Clinical Nurse Specialists across subspecialties.
The workload is busy and varied, providing trainees with extensive exposure to inpatient care, emergency referrals, urgent ambulatory clinics, elective operating, and outpatient services. There is enormous scope for trainees to develop confidence, leadership, and clinical decision-making skills.
Training Opportunities and Teaching Programme

In addition to Trust-wide teaching programmes, the department provides a range of specialty-specific learning opportunities.
Board-round teaching occurs during weekday morning handovers, providing case-based discussion and practical learning on active inpatient management.
Whole-department teaching sessions are held every two months, alternating with Clinical Governance meetings every two months. These sessions focus on education, quality improvement, patient safety, and reflective practice.
Thursday lunchtime teaching sessions are currently being trialed and are dependent on trainee engagement for continuation beyond August 2025. These sessions aim to provide focused, high-yield teaching during the working day.
Teaching sessions are supported by consultants and senior trainees, with opportunities for junior doctors to present cases, lead discussions, and develop teaching skills.
Rota

The rota is designed to balance service provision with protected training time, particularly for Core Surgical Trainees.
Core Surgical Trainees work weekday shifts from 08:00 to 17:00. Approximately one-third of time is spent covering emergency urology work, including referrals, emergency theatre, and urgent ambulatory clinics. The remaining time is protected for training in clinics, theatres, and procedural work.
The Hospital at Night rota currently runs at approximately 1:10, though this may be subject to future change. Shift patterns include:

• Standard Day: 08:00 – 17:00 (own specialty)
• Evening Shift: 12:30 – 20:30 (on call from 16:30)
• Long Day: 08:00 – 20:30 (on call from 16:30)
• Night Shift: 20:00 – 08:30 (surgical)

Out-of-hours cover follows a shift-based system with shared workload between two colleagues on call. FY1 doctors cover weekend day shifts alongside an FY2. The Hospital at Night team covers Urology, ENT, Breast Surgery, General Surgery, and Gynaecology. Consultants and registrars for these specialties are non-resident on call.

Other Learning Opportunities
The department offers access to a wide range of learning opportunities, including exposure to robotic surgery and cancer research.
Trainees interested in robotics and urological oncology research are encouraged to speak with Mr Ed Calleja, Clinical Specialty Lead. Opportunities for audit and research are also well supported, with mentorship available from consultants including Mr Kam Quraishi.
Trainees are actively encouraged to engage in audit, research, and quality improvement projects, with opportunities to present work locally and regionally to support portfolio development.

Resources
The British Association of Urological Surgeons (BAUS) website (www.baus.org.uk) is the primary recommended resource for trainees, providing up-to-date guidelines, educational materials, and professional development resources.
Additional useful resources include Royal College of Surgeons educational platforms, specialty webinars, and evidence-based clinical guidance relevant to urological practice.

Department Culture
The Urology department is known for its inclusive, supportive, and educationally focused culture. Trainees are valued members of the team and are encouraged to take ownership of patient care while being well supported by seniors.
There is a strong emphasis on professional development, wellbeing, and career guidance. The department offers an excellent environment for developing both technical urological skills and non-technical competencies such as leadership, communication, and multidisciplinary work.
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