
 
 
 
 
 
 
 
 
 
FOI REF: 22/578 
 
 
24th October 2022 
 
 
 
 
 
 

FREEDOM OF INFORMATION ACT 
 
I am responding to your request for information under the Freedom of Information Act.  
The answers to your specific questions are as follows: 
 
1. Do you have a staff transport service? If yes: 
 
 No. 

 
a. What is the annual budget and spend for staff transport? 
 
 Not applicable. 
 
b. When is the contract up for renewal? 
 
 Not applicable. 

 
c. Which companies provide your transport services? 
 
 Not applicable. 

 
d. How many staff use the transport service? 
 
 Not applicable. 

 
e. Do you charge staff to use the service? 
 
 Not applicable. 

 
f. Is your location well served by public transport for staff shifts? 
 
 Not applicable. 
 

Cont…/ 



 
g. Have you provided a staff transport service before? If Yes, why did it 

stop? 
 
 Not applicable. 

 
2. How many staff car parking spaces are available vs. demand?  
 

East Sussex Healthcare NHS Trust (ESHT) have 2,095 car parking spaces across 
our acute sites. EHST have issued approximately 4,000 permits to 
staff/contractors/partners. It should be noted that staff work shifts, so demand 
changes at different times of the day. Not all staff require a parking space at the 
same time. 

 
3. How much do you charge for staff parking, and how much income is 

generated per year?  
 

The amount charged for the permit depends on the staff members banding.  
Up to and including band 5 is £30 for the year. Band 6 and above is £50 for the 
year. The staff parking permit system only started on 1st October 2022 and so the 
income generated is currently uncertain. 

 
4. Are you planning construction work that will affect your car park capacity? If 

so, when?  
 

There is ongoing construction work which is planned. Depending on the project, the 
car park capacity can be/is affected. 

 
5. Are your car parking spaces allocated? If so, what is the allocation process 

and what % are used?  
 

ESHT do not have individual parking spaces allocated – except for exceptional 
circumstances e.g. Occupational Health referrals, safeguarding issues etc. These 
spaces are always used, because they have been requested.  
 
The Trust also have allocated parking spaces for some Teams/Departments due to 
the nature of their work e.g. midwives or community workers. These spaces are 
shared amongst the team and are in constant use. 

 
6. Please explain how you procure transport services. 
 
 Not applicable. 
 
7. Please identify any frameworks and or buying groups that your organisation 

is a part of. 
 
 Not applicable. 

 
8. Which department is responsible for staff transport? 
 
 Not applicable. 
 
9. How many staff members are in the transport team? 



 
 
 Not applicable. 

Cont…/ 
10. What job role is responsible for managing the transport budget? 
 
 Not applicable. 
 
If I can be of any further assistance, please do not hesitate to contact me. 
 
Should you be dissatisfied with the Trust’s response to your request, you have the right to 
request an internal review.  Please write to the Freedom of Information Department (esh-
tr.foi@nhs.net), quoting the above reference, within 40 working days.  The Trust is not 
obliged to accept an internal review after this date. 
 
Should you still be dissatisfied with your FOI request, you have the right of complaint to the 
Information Commissioner at the following address: 
 
The Information Commissioner’s Office 
Wycliffe House 
Water Lane 
Wilmslow 
Cheshire      SK9 5AF 
 
Telephone: 0303 123 1113 
 
Yours sincerely 
 
 
 
 
 
Linda Thornhill (Mrs) 
Corporate Governance Manager 
esh-tr.foi@nhs.net  
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